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What is PQRI?What is PQRI?

¥ Physi c i anÕs Quality Reporting Initi ativePhysi c i an s Quality Reporting Initi ative
¥ CMSÕs first st ep tow ards ÒPAY FOR 

PERFORMANCEÓO C
¥ 153 measures of treatment quality and 

p ati ent outcomesp
¥ A great opportunity to earn a 2% bonus 

on all Medicare Part B reimbursements
– Aver age provid er c an earn $2,000 - $3,000
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What is an exampl e of a 
PQRI Measure?

Measure #1: Di abetes MellitusMeasure #1: Di abetes Mellitus

¥ PQRI inform ation need ed (numer ator)
– Most rec ent hemoglobin A1c l evel
– Report ed vi a spec i al CPT II cod e on c l aim

¥ Pati ents inc lud ed (d enominator)
> 80%

¥ Pati ents inc lud ed (d enominator)
– Medi c are p ati ents aged 18 – 75
– Di agnosis of di abetes mellitus
– Pati ent encounter during reporting period
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Whi ch c l aims are inc lud ed 
iin PQRI?

¥Original, Medi c are Part B c l aimsOriginal, Medi c are Part B c l aims
– Dupli c ate c l aims are not counted

¥Professional c l aims only (No Institutional)Professional c l aims only (No Institutional)
¥Date of Servi c e: Jan. 1 2009 – Dec . 31, 2009
¥Submitt ed by an ÒEligibl e ProfessionalÓSubmitt ed by an Eligibl e Professional

– Medi c are physi c i ans
– Pr actitioners
– Ther apists
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How do I earn the bonus?How do I earn the bonus?

¥ Report on at least 3 PQRI measuresReport on at least 3 PQRI measures
– 153 measures avail abl e in 2009
– Suggest ed to report 4 measuresgg p

¥ Report PQRI d at a on at l east 80% of the 
c l aims that qualify for each sel ected 
measure
– Bonus b ased on suc c essful reporting , not 

perform anc eperform anc e
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How do I get st art ed?How do I get st art ed?

1. Discuss PQRI with st aff and provid ers1. Discuss PQRI with st aff and provid ers
2. Determine whi ch measures are most 

appli c abl e to your pr acti c eapp c ab e o you  p ac c e
3. Choose at l east 3 of the 153 avail abl e 

PQRI measures to report in 2009p
4. Submit quality d at a on at l east 80% of 

the qualifying c l aims for each measure
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How do I choose my 
measures?

Option 1 – Do It YourselfOption 1 Do It Yourself
¥ Read the 2009 PQRI Measures Handbook 

(400 + p ages)( 00  p ages)
Option 2 – Ask ZirMed for Help
¥ Ord er the Suggest ed Measures ReportOrd er the Suggest ed Measures Report

– Analyze your actual histori c c l aims d at a
– Learn whi ch measures oc cur most frequentlyq y
– Focus effort on most appli c abl e measures
– Only $49 per report, and backed by a 

M  B k G t !
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How do I ensure that my 
ic l aims have PQRI d at a?

Option 1 – Do It YourselfOption 1 Do It Yourself
¥ Have bill er check all c l aims for PQRI errors

i i fOption 2 – Ask ZirMed for Help
¥ Subscribe to PQRI Monitoring Servi c e

– Scrub all Medi c are B c l aims for PQRI errors
– Stop c l aims missing PQRI d at a for revi ew before 

they reach the p ayerthey reach the p ayer
– Only $10 per provider per month
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How do I sign up for 
i iZirMedÕs PQRI servi c es?
¥ Ord er online through our PQRI Toolkit Ord er online through our PQRI Toolkit 

Shopping Cart
¥ Charges will be add ed to your next C a ges  be add ed o you  e  

ZirMed invoi c e
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PQRI Rec apPQRI Rec ap

¥ Opportunity to earn a 2% bonus on all Opportunity to earn a 2% bonus on all 
Medicare Part B reimbursements

– Aver age provid er c an earn $2,000 - $3,000

¥ ZirMed Suggest ed Measures Report
– Only $49 per report, and backed by a 

Money Back Guarantee!

¥ ZirMed PQRI Monitoring Servi c e
– Only $10 per provider per month
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$%&'%"()*+,-)+"+%.,/0"1"-)2.-34"
Industry experts recommend that providers report on the measures which occur most frequently during their normal 
course of care.  When PQRI reporting becomes part of your normal workflow, it is much more likely that you will 
remember to include the PQRI codes on each claim. 

Additionally, choosing the measures which occur with the greatest frequency will increase your “safety net”, that is, the 
number of claims that can slip out of the door without the necessary PQRI quality data.  For example, if you choose to 
report on a measure that only occurs four times per year, failing to put a quality code on just one of these four claims 
will prevent you from meeting the reporting requirement for that measure.  If you instead chose to report on a measure 
that occurs 100 times per year, you would still meet the reporting requirements even if 20 claims did not include the 
PQRI quality data. 

$%&'%"'/*&(+"0.)+"3%)"5,66)+3)0"7)*+,-)+"8)2.-3"*9*/:;)4"
ZirMed will analyze your actual, historic Medicare Part B data to determine which measures are most relevant to your 
practice.  The Suggested Measures Report will show you how many Medicare Part B claims a particular provider 
submitted which would have met the requirements for one of the measures included in the 2009 PQRI.  This report will 
greatly help you narrow down your review of the available PQRI measures so that you can focus on learning more about 
the measures which are most relevant to your practice. 

<."1"%*=)"3."+3*-3"2*-3&'&2*3&96"&9">?81".9"@*9,*-:"AB"!CCD4"
No, but if a provider intends to participate in PQRI during 2009, we recommend that he or she begins submitted PQRI 
quality information as quickly as possible.  To qualify for the bonus, providers must submit the necessary PQRI quality 
data on at least 80% of the qualifying claims for at least 3 PQRI measures, and thus delaying participation significantly 
decreases the chances that your practice will meet the reporting requirements for the PQRI bonus. 

Additionally, there is no deadline or cut-off date for subscribing to ZirMed’s PQRI solutions.  However, we do 
encourage our clients to begin reporting PQRI data during January.   

E.F"/.96"0."1"%*=)"3."+,G(&3"(:"'/*&(+"H.-"3%)"!CCD">?814"
Since the reporting periods for PQRI are based on dates of service, providers participating in the 2009 PQRI have until 
the end of February 2010 to submit claims to be counted towards their 2009 PQRI participation rates. 

1H"1"+,G+'-&G)"3."3%)"7.9&3.-&96"5)-=&')B"F&//"3%)">?81"'/*&(")0&3+"*22/:"3."(:" '/*&(+"F&3%"*"0*3)".H"+)-=&')"
G)H.-)"@*9,*-:"AB"!CCD4"
No.  ZirMed has developed its PQRI Monitoring Service to be date of service specific, and thus only those claims with 
dates of service between January 1, 2009 and December 31, 2009 will be checked for PQRI errors. 

$%)-)"'*9"1"/)*-9"(.-)"*G.,3"3%)"()*+,-)+"&9'/,0)0"&9"3%)"!CCD">?814"
For more information about the details of a specific measure, please click on the “Select Measures” button for one of 
your providers in the PQRI Toolbox.  Next to each measure on this page is a PDF document which explains each 
measure and what providers need to do to meet the reporting requirements. 

If you have any further questions about PQRI, please visit the PQRI page on the CMS website at 
www.cms.hhs.gov/PQRI.  A full list of the 2009 PQRI Measures is available in Downloads section of the 
“Measures/Codes” page.  

1+"2*-3&'&2*3&.9"&9">?81"(*90*3.-:4"
No.  PQRI is currently a voluntary program, but many in the industry believe that PQRI, or a similar program, may 
become mandatory in the future.  Politically popular, pay-for-performance initiatives are likely to gain more ground, and 
as many have seen with other initiatives, what begins as a participation bonus can quickly become a non-participation 
penalty.  Those who participate in PQRI in 2009 have a tremendous opportunity to become accustomed to the program, 
train their staff to handle workflow changes, and earn additional reimbursement while doing so. 

I*9"1"2*-3&'&2*3)"&9">?81"F&3%.,3",+&96"J&-7)0K+">?81"7.9&3.-&96"5)-=&')4"
Yes.  ZirMed’s Claims Management system supports the submission of PQRI data even if you are not signed up for our 
PQRI Monitoring service.  However, if a provider fails to meet the reporting requirements by even one claim, he or she 
will not qualify for the PQRI Bonus, thus it is no surprise that only 50% of providers who attempted to participate in the 
2007 PQRI successfully qualified for the PQRI bonus.  Providers using ZirMed’s PQRI Monitoring Service have peace 
of mind knowing that their claims are being carefully reviewed for PQRI before being sent to Medicare. 

http://www.cms.hhs.gov/PQRI/15_MeasuresCodes.asp#TopOfPage
http://www.cms.hhs.gov/PQRI
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